HEALTH CARE PROVIDER
JOB DESCRIPTION
PURPOSE:  To support the camping ministry by being the individual responsible to monitor health care, maintain records, and implement the health care plan.

RESPONSIBLE TO:  Program and Operations Director
SPECIFIC DUTIES:

1. Attends leadership training and staff orientation prior to summer camp's beginning.

2. Be responsible for the health and safety of all campers and staff.

3. Remain on site at all times when campers are present, or go with the larger camp if it is off site for an activity.

4. Screen the physical condition of all campers and staff within 24 hours of arrival to:

a. Identify observable evidence of illness, injury, or communicable disease;

b. Review and update the health form;

c. Identify any disability or ongoing illness such as diabetes, asthma, allergies, or a seizure disorder that may require special care such as special diet, medications, or limitations of activity, and discuss these with the camper (and parent whenever available), and;

d. Identify any current medical treatment (including medications).

5. Review and adhere to the Scope and Limits of Camp Health Care Services.
6. Notify the Program and Operations Directors of any special medical or emotional situations of campers to insure that the campers receive proper care.

7. Treat and supervise all health and emergency cases.

8. Keep prescription medicines under lock and disperse them according to physician’s orders.

9. Maintain all necessary medical records for all persons on site:  health records, first aid log book, log of all prescription dispensing, accident reports, and health insurance forms.

10. Be responsible for the inventory of all first aid supplies.

11. Notify the Program and Operations Director of all emergency cases and all serious illnesses or injuries.

12. Assist in implementing summer camp program activities: set up, take down, and supervision.

13. Carry out all responsibilities as assigned.

14. Other duties as assigned by the Program and Operations Director.
QUALIFICATIONS:

1. Licensed physician or registered nurse, emergency medical technician, paramedic, or who possesses at least a certification by a nationally recognized provider of training in second level first aid and CPR.

2. Currently certified for the age level of persons served in cardiopulmonary resuscitation (CPR) from the American Red Cross, the American Heart Association, or the equivalent.

3. Ability to relate to a wide range of ages in a recreational camp setting.

ESSENTIAL FUNCTIONS

Skill to:

· Effectively relate with children and youth in a positive and supportive manner.

· Effectively and tactfully communicate in the English language in both oral and written forms to include the effective presentation of information to school-age children and youth in both large and small groups.

· Flexibility to work in changing conditions and time schedules.

· Understand and apply pertinent personnel policies, laws, rules, and regulations.

· Supportive attitude towards the United Methodist Church.

· Read and interpret health care procedures approved by camp physician.

· Observe and treat health issues that arise.

· Effectively work individually and as part of the program team.
Knowledge of:

· Effective and appropriate health care of children, youth and adults.

Physical Ability to Meet the Following Requirements:

· Live and work in a setting with variable weather conditions.

Work Environment:

· Must live on site for the duration of camp experience.

· May share room with ill campers.

· Must be able to work long hours, (from 7:00 am until 11:00 pm) with limited number of breaks in the day.
Environmental Exposure:
· Temperature conditions may vary considerably depending on the site, time of day, and weather.

· May be exposed to dust, pollen, cobwebs, dirt, bats, rodents, and rodent droppings.

Mental and Emotional Requirements:

· Ability to make independent decisions, provide own direction, and respond to immediate needs.

· Ability to take direction from supervisor and discuss plans with Program and Operations Director and other staff.

· Ability to interact cheerfully and positively with supervisors, co-workers, guests, and campers.

SUCCESS FACTORS:

1. Trusts own judgment about the right thing to do and takes personal responsibility for actions.

2. Remains contactable at all times and responds to emergencies in a calm and professional manner.

3. Relates well to children, youth and colleagues and demonstrates respect.

4. Has a learning attitude and strives to improve job knowledge.

5. Remains focused on the task at hand and on attending to campers needs.

6. Keeps colleagues and supervisor informed of their planned actions and provides regular feedback.

7. Has a positive, uplifting and Christ-like attitude.

8. Is exploring and challenging their spirituality.

RELATIONSHIPS AND KEY CONTACTS:  Relates frequently to Program and Operations Director, volunteers, staff parents of campers, and campers by providing service as needed.

SALARY:

Lazy F Camp and Retreat Center is located twelve miles southwest of Ellensburg, Washington in the heart of the Manastash Canyon.  It is situated on 110 acres of mixed forest and open meadows in the eastern foothills of the Cascade Mountains.  Lazy F is part of a vital ministry of the Pacific Northwest Conference of the United Methodist Church, serving all nonprofit groups.  It is an ideal location for a retreat or conference, providing clean facilities and delicious home cooked meals.  Recreational opportunities available at the camp include fishing in the stocked trout pond; hiking on the seven miles of trails; making crafts; utilizing our challenge course; and shooting on our archery range.

